
MINUTES 

Personnel Policies and Procedures Committee 

8.12.20 

MEMBERS PRESENT: K. Schultz, L. Normand, C. Stodd, B. Peters, T. Hunter 

MEMBERS ABSENT: None 

OTHERS PRESENT: T. Fritter 

 

At 2PM, in the absence of a Chair, the meeting was called to order by the Secretary. 

Secretary paused for public comments. Mr. Terry Fritter thanked those who volunteered to serve on the 

committee and commented on its importance. Mr. Fritter also noted that it was this week in 1992 that 

the NAFTA agreement was signed over the protest of Labor and environmental groups. 

Secretary informed the Committee of their obligations in regard to Wisconsin Open Meetings and Records 

requirements. 

Secretary opened nominations for Chair. Nomination was heard for Barb Peters to serve as Chair. By 

unanimous consent and without objection, Ms. Peters was confirmed to serve as Chair. 

Chair Peters opened discussion on what issues the Committee wished to pursue as the focus of their 

future work. Discussion was heard that a review of custodial procedures and policies and effectiveness of 

communication of such policies should be examined. General agreement was heard in this regard. 

Discussion was heard that the status of the Return to Work policy should be inquired about. Discussion 

was heard that change to comp time as it relates to holidays should be inquired about. Discussion was 

heard that changes to the Disability Accommodations Policy should be examined. No objection was raised 

to these suggestions. 

Committee stood informal while waiting for the appearance of the next scheduled guest as noted by the 

Agenda. 

Chair Peters recognized Ms. Lauren Hasselbacher, campus Title IX Coordinator. Ms. Hasselbacher provided 

background on her role as well as Title IX itself. Ms. Hasselbacher discussed in detail the Division of 

Enforcement of Civil Rights new rules in regard to enforcement that are meant to go into effect on 14 

August. Ms. Hasselbacher noted that the Governor, and the Board of Regents has approved changes that 

define the scope of when enforcement of the policy applies.     

Question was raised as to how these changes might affect H.I.B. grievance procedures. Reply came that it 

does not have a direct impact as H.I.B. is a campus policy enforced by OHR. 

Ms. Hasselbacher concluded that a group may be assembled in the future in regard to Title IX that would 

feature representatives from all governance groups.  

 



At 3:04PM, Ms. Hunter moved, seconded by Ms. Stodd, to adjourn. All in Favor. MOTION CARRIED. 


